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ABSTRACT:
India’s vision of Viksit Bharat @2047—a developed, inclusive, 

innovation-driven nation by its centenary—places human capital at the 
center of national strategy. Digital skilling and education are foundation-
al to realizing this vision because they equip citizens with the competen-
cies required to participate in a rapidly digitalizing economy, to found 
and scale startups, and to generate socially relevant innovations. The 
Fourth Industrial Revolution (Industry 4.0) has accelerated demand for 
skills in artificial intelligence, data analytics, cyber security, cloud com-
puting, and digital entrepreneurship; at the same time, digital platforms 
enable unprecedented opportunities for inclusion, scalability, and lifelong 
learning. This paper examines the role of digital skilling and education 
in preparing India’s workforce for 2047. It reviews key policy frame-
works (NEP 2020, Digital India, Skill India), synthesizes relevant liter-
ature on human capital and digital learning, and analyzes India’s current 
situation including state-level contrasts and systemic gaps. Major chal-
lenges identified include the rural–urban digital divide, gender and so-
cioeconomic disparities, infrastructure constraints, curriculum–industry 
mismatch, and the need for lifelong re-skilling. The paper also highlights 
opportunities such as the demographic dividend, the growth of EdTech, 
digital public infrastructure, startup ecosystems across tier-2 and tier-3 
cities, and the potential for global talent export. Policy recommendations 
are detailed: integrate digital skills across curricula, strengthen industry–
academia partnerships, incentivize lifelong learning, target digital infra-
structure investment and multilingual content, prioritize gender-inclusive 
interventions, and align skilling with sustainability goals. The paper ar-
gues that a combined emphasis on access, quality, and adaptability can 
convert India’s demographic advantage into an enduring comparative 
advantage—driving entrepreneurship, innovation, and inclusive prosperity 
by 2047. The conclusions emphasize measurable targets, institutional 
coordination, and continual evaluation to ensure that digital skilling be-
comes a universal and transformative engine for Viksit Bharat.
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Introduction
India stands at a critical juncture in its developmental journey. 

With the world’s largest youth population, rapid economic growth, and 
expanding digital infrastructure, the country has the potential to transform 
itself into a leading knowledge and innovation hub. The vision of Viksit 
Bharat @2047 captures this ambition, aiming to create a prosperous, eq-
uitable, and technology-driven nation.

At the core of this transformation is human capital. In a digital 
economy, productive capacity depends not only on physical resources but 
also on the ability of citizens to adapt, learn, and innovate. Emerging 
technologies—artificial intelligence, blockchain, cloud computing, and the 
Internet of Things—are reshaping industries, jobs, and governance. India 
must therefore prepare its population with digital skills, creativity, and 
resilience to meet these challenges.

This paper argues that digital skilling and education are founda-
tional to achieving Viksit Bharat @2047. By analyzing existing policies, 
global experiences, and national gaps, it seeks to propose strategies to 
build a digitally proficient, future-ready workforce.
Objectives of the Study
The study is guided by the following objectives:
1.	 To examine the significance of digital skilling and education in 

strengthening human capital for Viksit Bharat @2047.
2.	 To analyze the challenges in implementing inclusive digital skilling 

initiatives.
3.	 To identify opportunities created by digital transformation, startups, 

and innovation.
4.	 To suggest policy recommendations for integrating digital skills into 

lifelong learning frameworks.
5.	 To assess how a digitally skilled workforce contributes to economic 

growth and social equity.
Literature Review / Background

Theories of human capital (Becker, 1993; Schultz, 1961) emphasize 
investment in education as a driver of productivity and growth. In the 
digital era, human capital extends to digital literacy, computational think-
ing, and adaptability (van Laar et al., 2017). The World Economic Forum 
(2020) highlights that 50% of workers worldwide require reskilling by 
2025 due to automation and technological shifts.

International examples provide guidance. Singapore’s SkillsFuture 
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demonstrates how coordinated policies and financial incentives promote 
lifelong learning. Estonia’s early integration of ICT in schools showcases 
the benefits of aligning digital governance with education (Tiits et al., 
2008). UNESCO (2021) advocates for education that is inclusive, flexi-
ble, and relevant to labor market needs.
Methodology

This paper follows a descriptive and analytical research design, 
drawing exclusively on secondary data sources.
1.	 Data Sources: Government reports (NEP 2020, Digital India, Skill 

India), international publications (UNESCO, World Economic Fo-
rum), industry reports (NASSCOM, India Skills Report), and aca-
demic studies on human capital and digital skills.

2.	 Scope: Focus on India’s policies, challenges, and opportunities in 
digital skilling with comparisons to international practices.

3.	 Analytical Framework: Literature review, policy analysis, and gap 
identification; opportunity mapping to align India’s strengths with 
global trends.

4.	 Limitations: No primary survey data; findings are interpretive and 
policy-oriented rather than statistical.

Current Scenario in India 
India has made substantial progress in digital infrastructure and 

access, yet coverage and utilization show strong regional variation. Recent 
national assessments indicate rising smartphone penetration and growing 
internet availability even in rural households; however, access does not 
automatically translate into effective use for education or employment.

Digital literacy rates remain uneven, with urban centers generally 
possessing higher capacities for digital learning than many rural districts 
(ASER Centre, 2023).

State-level contrasts are pronounced. States with robust education 
systems and IT ecosystems (Karnataka, Maharashtra, Tamil Nadu, Kerala) 
exhibit greater uptake of EdTech solutions, stronger industry-academia 
collaboration, and more dynamic startup activity. Conversely, several 
states in the Hindi heartland and some eastern and northeastern regions 
face infrastructure constraints, lower digital literacy, and limited institu-
tional support for innovation. These disparities imply that a one-size-fits-
all national strategy will be insufficient; interventions must be tailored to 
state and local contexts.
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The startup ecosystem has grown rapidly, centered in major cities 
but expanding into tier-2 and tier-3 towns. This diffusion creates demand 
for digitally proficient talent beyond metropolitan areas. Government plat-
forms (such as digital public goods and national skilling portals) increase 
reach, while private EdTech providers offer scalable content. Nonetheless, 
employers frequently report that entry-level graduates lack job-ready 
skills—particularly hands-on digital competencies, applied problem solv-
ing, and professional communication—necessitating bridging programs 
and stronger internships/industry exposure
(NASSCOM, 2022).

Finally, inclusivity indicators show persistent gender and socioeco-
nomic gaps. Women’s participation in digital skills programs is growing 
in many states, yet cultural and economic constraints inhibit equal access 
in several regions. Addressing language barriers, affordability, and local 
relevance of content is crucial to ensure these gains are broad-based.
Key Challenges

While digital skilling presents huge promise, several systemic 
challenges undermine scale and equity:
1.	 Digital Divide (Access vs. Effective Use): Ownership of devices is 

rising, but disparities remain in broadband quality, device functional-
ity, and digital pedagogical practices. Effective educational use de-
pends on connectivity stability, teacher readiness, and contextualized 
content.

2.	 Infrastructure and Affordability: Consistent high-speed internet, 
electricity reliability, and affordable devices are still lacking in some 
rural and remote regions. These infrastructure deficits create per-
sistent exclusion.

3.	 Curriculum-Industry Mismatch: Many academic programs emphasize 
theory over practice; employers seek applied skills (data handling, 
cloud tools, AI basics, cybersecurity). This misalignment slows em-
ployability and productivity.

4.	 Quality and Regulation of Training Providers: The skilling ecosystem 
includes many providers with varying quality standards. Accredita-
tion, outcome measurement, and employer recognition need strength-
ening.

5.	 Cultural and Gender Barriers: Social norms, safety concerns, and time 
poverty limit women’s engagement in digital courses in some com-
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munities. Targeted outreach and flexible delivery models are needed.
6.	 Teacher Capacity and Pedagogy: Effective digital learning requires 

trained educators who can integrate technology into pedagogy. Large-
scale teacher training and continuous professional development are 
under-resourced.

7.	 Sustainability of Skills (Future Obsolescence): Rapid technological 
change makes skills volatile. Without embedded pathways for peri-
odic reskilling, workers face obsolescence.

8.	 Governance and Institutional Coordination: Multiple ministries and 
agencies run related programs; fragmentation can create duplication, 
gaps in data, and unclear accountability for outcomes. Each challenge 
has implications for the digital economy and the startup ecosystem. 
For example, startups need both coders and domain specialists famil-
iar with sectoral problems; without practical exposure and intern-
ships, firms must incur higher training costs, constraining scalability.

Opportunities
Despite the barriers, the policy landscape and demographic dy-

namics create numerous
opportunities:
1.	 Demographic Dividend: A large youth cohort can be converted into a 

global talent pool if digital competencies and soft skills are cultivat-
ed. This provides India a long-term strategic advantage.

2.	 EdTech and Scalable Learning: Online platforms, AI-driven person-
alized learning, and low-cost content delivery can democratize access 
to high-quality instruction across languages and geographies.

3.	 Startup and Innovation Diffusion: Startups are increasingly address-
ing local problems (agritech, healthtech, localized e-commerce). 
Skilling can decentralize innovation beyond metros, enabling region-
al entrepreneurship.

4.	 Digital Public Infrastructure (DPI): National DPIs (identity, digital 
payments, e-governance networks) lower transaction costs and open 
new avenues for service delivery and public-private innovation.

5.	 Global Talent Demand: Many advanced economies face shortages in 
digital talent; India can position itself as a reliable global provider of 
skilled professionals, boosting exports of services and knowledge.

6.	 Green Skills and Sustainable Innovation: Integrating digital skills 
with sustainability (smart grids, precision agriculture, circular econ-
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omy models) creates jobs while addressing climate goals.
7.	 Inclusive Models: Multilingual content, community learning centers, 

and blended models (offline + online) offer avenues to include mar-
ginalized populations.

8.	 Lifelong Learning Ecosystem: Micro-credentials, stackable certifica-
tions, and employer-recognized badges can institutionalize continu-
ous upskilling and mobility across occupations. Harnessing these op-
portunities requires coherent policy design, incentives for private 
sector engagement, and measurable targets for equitable outcomes.

Policy Suggestions / Way Forward
To prepare human capital for Viksit Bharat @2047:
1.	 Integrate Digital Skills Across Curricula: Embed coding, data literacy, 

and problem-solving into all levels of education.
2.	 Teacher Training: Launch national digital pedagogy certification pro-

grams.
3.	 Industry–Academia Collaboration: Expand internships, joint curricu-

lum design, and innovation clusters.
4.	 Lifelong Learning Frameworks: Promote micro-credentials recog-

nized by employers.
5.	 Infrastructure Expansion: Invest in broadband, affordable devices, 

and multilingual content.
6.	 Inclusive Policies: Design gender-sensitive programs and scholar-

ships for marginalized groups.
7.	 Support EdTech and Startups: Provide grants and procurement oppor-

tunities for scalable solutions.
8.	 Quality Assurance: Develop a national skilling registry to track learn-

er outcomes.
9.	 Green Integration: Align skilling with sustainability and climate re-

silience.
10.	 Governance Coordination: Define clear targets and monitoring sys-

tems across ministries and states.
Conclusion:

Digital skilling and education are indispensable to India’s ambition 
of Viksit Bharat @2047. While infrastructure gaps, skill mismatches, and 
inclusivity challenges remain, opportunities exist in India’s demographic 
dividend, startup ecosystem, and global demand for digital talent. Policies 
must therefore focus on equitable access, quality education, lifelong learn-



VOLUME – 09, ISSUE – 03, OCTOBER 2025., SPECIAL ISSUE.

AKSHARASURYA: Peer-Reviewed, Multi Lingual E-Journal.	 E-ISSN: 2583-620X

29

ing, and innovation-friendly ecosystems.
Preparing human capital for 2047 is not only about jobs but also 

about empowering citizens to innovate, adapt, and contribute to national 
development. If India embeds digital skills into its educational, economic, 
and social frameworks, it can transform its demographic advantage into a 
sustainable comparative advantage—fulfilling the vision of a developed 
and inclusive India.
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